
Nurture and advance faculty excellence through increased funding for faculty 

compensation and professional development.

The quality of Park’s teachers defines the quality of our program. It takes outstanding teachers  

to design meaningful, effective learning experiences for our students. Superior school facilities are 

important, but their utility is proportional to the imagination and skill of the professional educators 

who use them. Thus, there can be no higher priority for our school community than ensuring Park’s 

ability to attract and retain excellent teachers. 

Compensation is not only a key to attracting and retaining excellent teachers, it is also a powerful  

tool for motivating and rewarding outstanding performance. And while Park is known for its highly 

competitive compensation (even rivaling local public schools), leadership in this area enables the  

head of school to be creative in recruiting efforts and gives Park a distinct advantage in its quest  

to attract a diverse pool of talented educators. 

there can be no higher priority for our school community than 

ensuring Park’s ability to attract and retain excellent teachers. 

The best teachers are also lifelong learners. As constantly developing professionals, they seek 

opportunities to hone their craft and to expand their repertoire. Gifts to our last capital 

campaign helped to create a “culture of professional development” at Park and to 

establish us as a national leader in this area. This culture is one of Park’s greatest 

strengths, serving not only to revitalize our curriculum but also to rejuvenate 

our faculty. We must invest in sustaining professional development. 

New resources for faculty support will not only motivate Park’s  

most talented and experienced teachers to continue to grow and 

perform, it will also help retain early and mid-career Park teachers  

by demonstrating that long-term, sustained excellence in teaching  

is valued at Park. 

$4 million in additional endowment will re-establish 

our leadership in compensation at all levels 

of experience and will increase resources 

dedicated to the ongoing professional 

growth of our faculty.

Renovate existing classrooms and build new classrooms to provide superior facilities for 

teaching and learning and to enable Park to “get bigger to get smaller.”

Everyone at Park agrees that our energetic, compassionate, and skilled teachers form the core of 

Park’s excellence, and it’s their influence that our students will remember for years to come. So, why 

invest in facilities? To give our teaching professionals classroom spaces worthy of their expertise and 

imaginations so they can more effectively address students’ different learning styles and have a more 

profound impact on students’ lives.

A transformation of Park’s teaching spaces and other key facilities has been realized through major 

construction projects that were completed between the summers of 2007 and 2008:

1.   A new classroom wing has been erected at the rear of the main building with a total of eight large 

classrooms for Grades IV and V. 

2.  Classrooms used by Grades I through III have been expanded and completely renovated. 

3.  The library, whose central location in the school is symbolic of our belief in academic excellence, 

has been updated and renovated to meet the new demands of the 21st century. 

4.  The Academic Support teaching spaces have been renovated and enlarged, and a new hallway  

will make these rooms more easily accessible from the main building.

5.  Air conditioning and new, thermally-glazed windows have been added throughout Park’s main 

building. These upgrades will make the building more energy-efficient during the months that 

school is in session and more conducive to use year round. 

Collectively, these improvements dramatically impact the teaching and learning environment at Park. 

Our students are the direct beneficiaries.
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“Getting Bigger to Get Smaller” 

Our 2008-09 student body fulfills the Board’s goal of increasing enrollment while decreasing 

section sizes in Grades I through V. 

Through an aggressive, one-year initiative to enroll additional new students in Grades I-V, the 

size of each of these grades has grown from 48 (three sections of 16 children) to a maximum  

of 56 (four sections of 13 or 14 children). Concurrently, Upper Division enrollment has remained 

constant. Total enrollment at Park School has increased modestly, from 515 in 2007-08 to 544  

in 2008-09.

Implementation of this new enrollment plan affects Park in three major ways. First, the decrease 

in section sizes for Grades I through V means a more personalized classroom experience for 

every student in these grades. Second, it enables Park to accept a greater number of students 

from the largest segment of its applicant pool (Lower Division), which helps to ensure the vigor 

and diversity of our student body for years to come. And finally, it decreases Park’s reliance 

upon a smaller pool of sixth grade applications, ensuring the strength of new students entering 

our Upper Division.

Sustain our commitment to economic diversity through increased funding  

for financial aid.

The experiences necessary for a comprehensive education come in part from the variety 

represented in our students’ backgrounds. While cultural and ethnic differences 

are key to this learning, economic differences play a significant role as well. 

At Park, our families’ economic diversity is one of our community’s most 

prized attributes. In an institution whose main revenue source is tuition, 

it is remarkable that economic diversity exists at all. But it does — 

because our mission demands it.

The engine that drives economic diversity at Park is financial 

aid, and the lever enabling financial aid at Park is philanthropy. 

Financial aid grants allow our admission staff to welcome a 

student body consisting of the most outstanding young people 

among our pool of applicants — not just the most desirable 

candidates among the subset who can afford our tuition. 

At the moment, all Park families who apply for financial aid 

receive an amount equal to their documented need from the 

School. In 2008-09, this means that 22 percent of all students 

receive financial aid. This practice differentiates Park from most of its 

independent school peers and reflects our Board’s view that economic 

diversity is a core value and a key to determining the quality of our 

learning environment for all Park students. 

At Park, our families’ economic diversity is  

one of our community’s most prized attributes.

Recent trends show that Park’s tuition is growing faster than the household incomes of many of 

Park’s families and potential applicants, meaning that the current pressure on our financial aid 

budget will only continue to grow in the years ahead. Each year, several “full-pay” families, feeling 

the strain of paying for a Park education on top of other important financial obligations, apply 

for and receive financial aid for the first time. In order for “Park to stay Park,” we must have the 

wherewithal to offer these families the financial aid they seek and to extend multiple offers of aid  

to new, incoming families with varying levels of need.

$4 million in additional endowment funds will increase financial aid over the next 

five years, thereby supporting the economic diversity that we believe to be an 

essential component of an excellent education for students across the elementary 

and middle school grades. 




